RIS T

l'ﬂlﬁgﬁiﬂﬂﬁ'é%ﬂ%ﬁi%i“%;i?

} 4 RSEMER GRS - BT -
BB - HEIEENE)

? nassmLREmR

N SAEREEE > AGNSYT
VBB RIENNIRIT1955

1955hotli () SRREBNERE e
otiline i\ ’ A ol >3 < =t
%OPMEMAGE“@‘\@\H WORKFORCE DEVELOPMENT AGENCY, MINISTRY OF LABOR



R 3 hig

If)youexperience

workplace bullying,do not stay s silent

I What situations can be Y
considered workplace bullying?

When an authority figure
ontinually suppresses or
| an employee

Threats or
i timidation

Being intentionally
excluded or isolated

Being subjected to verbal
puse, ridicule, or humiliation
a prolonged period

Unreasonably picking on
an employee or exposing |
t to excessive pressure

What to do if you experience

workplace bullying?

Preserve related evidence (messages,
recordings, photos, and conversation
records)

9 File a complaint with the company
or report the situation

If the matter is not handled properly,
seek assistance from the local labor
authorities or call the 1955 Hotline
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Jangan Hanya Menghadapi Perundungan
Diam Diri Jika i ia!
SA diTempat Kerja! =/

Situasi mana saja yang mungkin adalah perundungan di tempat kerja?

Terus memberikan tekanan
engan kekuasaan

Mengalami pengucilan
dan isolasi secara sengaja

Intimidasi

[

Dicaci maki, diejek atau
dipermalukan tanpa alasan
1 jangka panjang

Mempersulit atau
memberikan tekanan berat

mtidak rasional

Bagaimana jika mengalami
perundungan di tempat kerja?

Menyimpan bukti terkait (pesan,
rekaman, foto, catatan pembicaraan
dan lainnya)

Melaporkan atau menyampaikan
keluhan kepada perusahaan

[
| I Jika belum mendapat penanganan yang
g layak, maka dapat meminta bantuan
- - kepada otoritas ketenagakerjaan
- - setempat atau menghubungi 1955
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Nhlrng hanh vi nao c6 thé dwoc xem 1a bat nat tai noi lam viéc?

Loi dung churce vu,
1an, lien tuc chen ép

Co tinh c6 1ap, xa lanh De doa, him doa

~ Bi ming chiyi, giéu cot
ong thoi gian dai

Co tinh gay kho dé hoiic tao ap

\ ’iu’c qua murc, khong hop ly

Phai 1am gi khi bi bat nat noi cong s6?

Luru gii cac bang ching lién quan (tin
nhan, ban ghi am, hinh anh, ngi dung
cuoc tro chuyén...).

9 Khiéu nai hoic phan anh véi cong ty.

Néu khong dwoc giai quyét théa dang,

I q hay lieén hé vai co quan quan ly lao dong
dia phwong dé dugc ho tro hoic goi

dwong day tw van 1955.
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