
移工在臺工作期滿續聘或轉換雇主時，仲介
公司只能向續聘雇主或新雇主收取登記費與
介紹費，總額不得超過移工第1個月薪資，
對移工本人是不得收取任何費用的

仲介公司不得向移工收取仲介費或買工費
若違法收費最重可罰超收費用 20 倍並停業 1 年以下

仲介不得向移工收仲介費

提醒您
移工若遭要求支付續聘費或轉換費，應保留收費證據
並立即向勞動部、地方政府或 1955 檢舉，經查屬實
將依法嚴處，並可同意移工轉換雇主，移工不必擔心
報案後影響工作

拒絕不合理收費，保障自身權益

中文翻譯
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Labor brokerages are not 
allowed to charge foreign 
workers brokerage fees
When foreign workers in Taiwan seek to 
continue employment or change 
employers at the end of their contract, 
labor brokerages are permitted to charge the employer continuing 
the employment or new employer a registration fee and referral fee, 
the total amount of which cannot exceed the worker’s first-month 
salary. Foreign workers cannot be charged any fees

Labor brokerages cannot charge foreign workers 
brokerages fees or referral fees.

The illegal charging of fees can result in a fine 
20 times the fee illegally charged and suspension 

of business operations for up to one year

Remember
If a foreign worker is asked to pay employment 

continuation or transfer fees, they should keep 

evidence of the fees and immediately file a report 

with the Ministry of Labor, local government, or call 

the 1955 Hotline. If verified, the case will be dealt with 

according to the law and the worker can still transfer 

employers. Foreign workers do not need to worry that 

reporting such incidents will impact their job

Refuse unreasonable fees, protect your rights
1955hotline1955 1955hotline
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Saat pekerja migran memperpanjang 
kontrak atau ganti majikan di Taiwan, 
perusahaan agensi hanya boleh 
memungut biaya pendaftaran dan biaya perkenalan dari majikan 
yang memperpanjang kontrak atau majikan baru, dengan total tidak 
melebihi gaji bulan pertama pekerja migran, dan tidak boleh 
mengenakan biaya apapun terhadap pekerja migran

Perusahaan Agensi dilarang memungut biaya agensi 
atau biaya pembelian pekerjaan dari pekerja migran

Jika terbukti memungut biaya secara ilegal, maka 
dapat di denda hingga 20 kali lipat dari jumlah biaya 

yang dipungut dan menghentikan izin operasionalnya 
maksimum 1 tahun

Tolak Biaya yang Tidak Wajar, Lindungi Hak Anda
1955hotline1955 1955hotline

Jika pekerja migran diminta untuk membayar biaya 
perpanjangan kontrak atau biaya pergantian 
majikan, maka simpan bukti pembayaran dan segera 
laporkan ke Kementerian Tenaga Kerja (MOL), 
pemerintah daerah, atau hotline 1955. Jika terbukti, 
maka pelanggaran tersebut akan ditindak tegas 
sesuai hukum, dan pekerja migran tetap 
diperbolehkan ganti majikan, untuk itu pekerja 
migran tidak perlu khawatir pelaporan kasus 
tersebut akan memengaruhi pekerjaan Anda

Mengingatkan Anda

Agensi Tidak Diperbolehkan 
Memungut Biaya Agen dari 
Pekerja Migran
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Công ty môi giới không được 
thu phí môi giới của lao 
động nhập cư
Khi người lao động nhập cư làm việc Đài 
Loan gia hạn hợp đồng hoặc thay đổi chủ 
sử dụng lao động sau khi hết thời hạn 
làm việc, công ty môi giới việc làm chỉ được phép thu phí đăng ký 
và phí giới thiệu từ chủ thuê gia hạn hợp đồng lao động hoặc chủ 
sử dụng lao động mới, với tổng số tiền không được vượt quá mức 
lương tháng đầu tiên của người lao động nhập cư. Công ty môi giới 
không được phép thu bất kỳ khoản phí nào từ người lao động nhập cư

Công ty môi giới không được thu phí môi giới hay phí mua 
việc làm từ lao động nhập cư

Nếu thu phí bất hợp pháp, nặng nhất 
sẽ bị phạt tiền gấp 20 lần số tiền thu vượt quá mức phí và 

đình chỉ hoạt động kinh doanh tối đa 1 năm

Nếu người lao động nhập cư bị yêu cầu trả phí gia 
hạn hợp đồng làm việc hoặc phí chuyển đổi chủ, 
nên giữ lại bằng chứng về các khoản phí đó và lập 
tức tố giác ngay với Bộ Lao động, chính quyền địa 
phương hoặc 1955. Nếu các cáo buộc được xác 
minh đúng sự thật, vụ việc sẽ được xử lý nghiêm 
khắc theo pháp luật. Và người lao động nhập cư có 
thể được phép thay đổi chủ lao động, người lao 
động không cần phải lo lắng về việc tố giác sẽ ảnh 
hưởng đến công việc

Xin nhắc nhở

Hãy từ chối những khoản thu phí vô lý 
Bảo vệ quyền lợi cá nhân
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หามบริษัทจัดหางานเรียกเก็บ
คานายหนาจากแรงงานตางชาติ
เมื่อแรงงานตางชาติทำงานในไตหวันครบ
กำหนดสัญญาและมีการตอสัญญาหรือเปลี่ยน
นายจาง บริษัทจัดหางานสามารถเรียกเก็บได
เฉพาะคาลงทะเบียนและคาบริการจัดหา
งานจากนายจางเดิมหรือนายจางใหมเทานั้น โดยยอดรวมตองไมเกินคาจาง
เดือนแรกของแรงงานตางชาติและหามเรียกเก็บคาใชจายใดๆ จากแรงงานตาง
ชาติโดยเด็ดขาด

หามบริษัทจัดหางานเรียกเก็บคานายหนาหรือคาซื้อตำแหนงงาน
จากแรงงานตางชาติ หากฝาฝนกฎหมาย 

จะถูกปรับสูงสุดถึง 20 เทาของจำนวนเงินที่เรียกเก็บเกินและ
จะถูกสั่งพักกิจการไมเกิน 1 ป

ปฏิเสธการเรียกเก็บเงินที่ไมเปนธรรม 
เพื่อคุมครองสิทธิประโยชนของตนเอง
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คำเตือน
กรณีที่แรงงานตางชาติถูกเรียกเก็บคาตอสัญญาหรือคา

เปลี่ยนนายจาง ควรเก็บหลักฐานการเรียกเก็บเงินไว 

และแจงหรือรองเรียนตอกระทรวงแรงงาน กองแรงงาน

ทองถิ่นหรือสายดวน 1955 ทันที หากตรวจสอบแลว

พบวาเปนความจริง จะดำเนินการลงโทษตามกฎหมาย

อยางเครงครัด และอนุญาตใหแรงงานตางชาติสามารถ

เปลี่ยนนายจางได ทั้งนี้ แรงงานตางชาติไมตองกังวล

วาการรองเรียนจะกระทบตอการทำงาน
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