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Transferring employer or Work certificate for foreign worker

RS
Employer S name

Eﬂ%’;uf\‘ ’E/AJ\ _E_':l‘ o Eﬁl"%’?ﬂ;é
Employer s register No. or ID No. Contact No.
MR RS
Foreign worker’s name Passport No.

/l&ijg —}Ef%&u*p——\:cﬁl P"&E'IEE ’ 3—12»»]2{'?‘#%_@]350
Remarks: It is a must to fill-in the column with gtars %, Please choose accordrng to the real situation.

*ELGFTANEZ— (G#E- 1F ) 24 (CTRA ) PRAEREHEL ST YRR M R TIHL
In case that employer has fhe following situation (please choose one), | am willing to transfer to a new
employer or work in accordance with related regulatrons
7+ % Original patient [_Ja.>* = dies[_]b.#% = emigrates.
2. 1%1 )E F)rrgrnal employer [Ja.7 = dreSDb # % emigrates.
3 l:‘,l;’ -EEIZ‘;;#V#B ~ T /),_\z_ l} 3& m jﬂ. /z‘ ﬁ'&‘%l?"l =
The vessel he/she works on has been detained, sunk, or under repaired, leading to the discontinuation of
the work.
4 [NEIMB -HES T ¥ B2 QL1 FRpPEE ISR L
The original employer wrnds up the factory, suspends the business, or Parls to pay the salary in accordance
with the employment contract, leading to the termination of the labor contract.
N SR SRR XN
Other circumstances are not attributable to Fhe employed foreigner.
6. [ jier 1 SR 1 L EHE LA i
Except for intermediate-technicians, through the agreement of the employer, domestic helpers are allowed
to change employers or jobs.
7. LB A e B ARk 3 o
Employer and foreigners agree not to renew the employment when the contract expires.

Bir:
L AES 6 MAEEEd > B2 v ke IRIEE F 58 F 2 F SR e 230 i 2 ¥
-F'F)]E?I-W l{h—AJllfiéﬂ-o
2 3 EARCRERIAT AARRELE > WARTRLATE [ HAER
otice:
If the you choose the number 6, the employer may apply for recurrence letter of recruitment from the
Ministry of Labor according to paragraph 3, Section 2, Article of 58 the Employment Services Act.
(Not applicable to Foreign Skilled manpower Worker).
1. If the employer and the foreigner do not renew their employment after the expiration of the
agreement, the seal of the employer company and person in charge may be exempted.

*%\ PR YOG Applyrng for the revocation of the approval of the employment permlt

1. [ 1% Ui B 1“' " PAzy b (P BRiphl Thde ok pASBR O PRUpRF e 0 Ch AT
BAHEF @RI IF) Employment relationship has been terminated since Year Month
Day (Abolished the employment permit from the date of the employment relationship, while

waiting for transferring to a new employer, the foreigner shall not engage in work.)

MR L3R A R TR UERE P AR B L ERH T 60 p 0 X rEs R
The transfer period for the foreigner shall be automatically extended for a period of 60 days,
commencing on the day immediately following the expiration of the original transfer period. This
extension shall be granted on a one-time basis only.

2. Drﬁtﬂaﬂ/z DA E CRZEREINL T2 B pAR RN G (PRAEFREE LY
R % 8 & F 1 1% ) In accordance with rules if the employed foreigner does not attend council, they
cannot transfer a new employer or jobs, the employment relationship must terminate from now on. (The
foreigner shall engage in work while waiting for transferring to a new employer.)

Ber:t X2 hRA G PR ML 2 R 0 RRREIRIEE S 06 ER L B K&‘“B PRLE G
g e oa ?%)E;ﬁg NN 4'@]?Tﬁ7+,¥;ﬁgl B ,ﬁﬁg »FFER 0 RFZF 68 IER TATE R 3
fgmlll15 mll'rvg'%

Notice:According to Artrcle 56 ol the Employment Service Act, the employment shall notify the local
competent authority in writing within 3 days if the employment relationship of employed foreigners is
terminated. According to Article 68 of the Employment Service Act, those who violate shall be fined
an amount of at least NT$ 30,000 and not more than NT$ 150,000.
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Foreigner Transfer Employer Reglstratlon Information

EFRAMRME S L OF N AMBRSF S R adT ey THI@EREILE | |[[J2/7
Do you agree to post your contact number to Forelgn National Labor Rights | yes/[No

Portal’ s Employer Transfer Area

= =
(5 C

Mobile Number

THIMET | e/t :
Email [ INo/[Yes:

Address
(7» 15’#1 B t’i
i ﬁ
?E%xl&
(Don t
fill-in
employer’ s
or private
employment
agency S
email
address)
KF L TagE] FZHpaiT RBEHFA 4 10T
(#- 9:&) Type B Foreign Skilled manpower Work
Expected Working
Category:
(Choose one
option)
[J#l:¢ 1 ¥ Manufacturing BEEEY =i
[jlgéi._lF Slaughter Manufacturing skilled work
[J% ¢ 1 i® Construction [ B3 v iv
[ |#de5 # Caregiver Slaughtering skilled work
D%i%%Hw%mm, WEEE S =
[]rsflléé% Ocean fishing Construction skilled work
[]ﬁﬁtﬁ # Institutional caregiver [ fdieg e i®
- #ﬁ Foiv & 7 h £ 1 17 Agriculture, Careg1v1ng skilled work
forestry, animal husbandry or fish REREST X F- 9 il
farming (argriculture) Ocean fishing skilled work
()¢t & £33 i¥ Qutreach agricultural (st i 0%
[ ]t & %3¢ 1 i Qutreach manufacturing Instltutlonal caregiving skilled work
(&R 2 Fihiy v iokd2l iF Waste and | [ B R Asdiea i
recyclable material management work Outreach agricultural skilled work
(1% ~rz L RAEPRLIF1 IF Diverse IR ~ R~ fesv &g £ Hiv1 17 Agricultural,
Companionship and Care Services forﬁstry, livestock or aquaculture skilled
wor

[IEeE el 17~ BrEr 2 HAph a1 v
Bi- llngual translation job, cook and related
work for foreign skilled work

(15 ~pg o PRARPRAR P 7
Diversified companionship and care service skilled
work

[ %= 3 PRF+1 1%
Hospitality service work

[If BB e 4 Xa F g i
Cargo handllng and distribution work

*A L IEERS

[]% A7 32 ¥ PRI asgdm sk £ IR 42 Bangka Employment Service Station of
Taipei' City Employment Serv1ces Office

() dmydsd gEEL A5 0 FABM®EY « Keelung Employment
Serv1ce Center of Taipei Keelung Yilan-Hualien-Kinmen-Matsu Regional
Branch, Workforce Development Agency, Ministry of Labor

(I iy gES P A w45 4% BA%? v Luodong Employment

(- 9:F) Service Center of Taipei-Keelung-Yilan-Hlualien-Kinmen-Matsu Regional
Expected Working Branch, Workforce Development Agency, Mlnlstry of Labor
Category BES LT SRy Er AT LSS R CERE P Hualien Employment
(Choose one Serv1ce Center of Taipel Keelung Yilan-Hualien-Kinmen-Matsu Regional
AF-T14 1150101 k.




option)

Branch, Workforce Development Agency, Ministry of Labor

(15 653 i 4 FEEAATTTES L F 2 230%¥ Y < Yuli Employment
Serylce Center of Taipei-Keelung-Yilan- ualien Kinmen-Matsu Regional
Branch, Workforce Development Agency, Ministry of Labor

WES Y- ErATREEE LR &Mt P Kinmen Employment
Seryice Center of Taipei-Keelung-Yilan-Hualien-Kinmen-Matsu Regional
Branch, Workforce Development Agency, Ministry of Labor

e Jﬁ:@»tj* 4?51712-/%@%); kR F PRI EE (5 #2304 #%) Banqiao Employment
Service Station of New aipei City Employment Services Office

HEir e ﬁfg‘g* F PR T e ® frik F PRI (¥ #23%°4 %) Zhonghe Employment
Service Station of New aipei City Employment Services Office

[ Fra fiiﬁf’%?ﬁj& w= R FPRIFEE (3 #2304 %) Sanchong Employment
Service Station of New Taipei City Employment Services Office

(e 17 Fofipie £ B PRI A 3k % ¢ (& 934 B Foft) Taoyuan
Employmen Seryice Center, ffice of Employment and Vocational
Training, Taoyuan City

[ B 7o i 3 B PR AR i bzfz&*“‘ ¢oo (& P B P Fofy) Zhongli
Employmen Seryice Center, Office of Employment and Vocational
Training, Taoyuan City

[l &Fdd FEEPAy L F A% o Zhubei Employment Service
Center of Taoyuan-Hsinchu-Miaoli Regional Branch, Workforce
Deyelopment Agency, Ministry of Labor

HE R B %éf'%‘tbrwg'Q‘%‘arraTL % ¢ & Hsinchu Employment Service
Center of Taoyuan-Hsinchu-Miaoli Regional Branch, Workforce
Development Agency, Ministry of Labor

(¥ &Ry ds #REE Sy o2 F v EeEd < Miaoli Employment Service
Center of Taoyuan-Hsinchu-Miaoli Regional Branch, Workforce
Development Agency, Ministry of Labor

[J4 @ @ sefpd @ 3o PR32 (F 5384 %) Taichung Employment Services
Station, Taic ng City
HERS fz}"j—“t’ﬁv ‘u?q‘:—'FRﬁ‘:é«(%",’%‘Ki #%) Fengyuan Employment Services
Station, Taichung City

(14 @ @ Fofpi) Bk & PRA% 2L (¥ $ 3% 4 %) Shalu Employment Services
Station, Taichung City

(&g d 4 g EFP 8, Fa#3¥E Y « Nantou Employment Service
Center of Taichung-Changhua-Nantou Regional Branch, Workforce
Development Agency, Ministry of Labor

HER LT S SR L £F WA & 11 ILJ* % ¢ & Changhua Employment Service
Center of Taichung- Changhua Nantou Regional Branch, Workforce
Development Agency, Ministry of Labor

(¥ s+ FRF? 5534 % B k¥ ¢ < Yuanlin Employment Service
Center of Taichung-Changhua-Nantou Regional Branch, Workforce
Development Agency, Ministry of Labor

(&g g EFZEa % L ee¥E? v Huwvei Employment Service
Center‘of Yunlin- Chiayi Tainan,R 1onal Branch, Workforce Development
Agency, Ministry of Labor

(I dinid 4 g B2 24 %02 3% ¢ Douliu Employment Service
Center‘of Yunlin- Chiayi Tainan,R 1onal Branch, Workforce Development
Agency, Ministry of Labor

(¥ dns e+ FESF 2 E3 4 %4 F3%% 7 < Puzi Employment Service
Center of Yunlin-Chiayi-Tainan Regional Branch, Workforce Development
Agency, Ministry of Labor

(¥ &y d s g EF 2 Es 4~ FEAE%%EY v Chiayi Employment Service
Center of Yunlin-Chiayi-Tainan Regional Branch, Workforce Development
Agency, Ministry of Labor

D%;%%ﬁ*%%%é%éﬁ%imgiﬂmTanthmmSHWw
Center of Yunlin-Chiayi-Tainan Regional Branch, Workforce Development
Agency, Ministry of Labor

(¥ d3nyd 4 g EFZ L3~ % ABEP « Yongkang Employment Service
Center of Yunlin-Chiayi-Tainan Regional Branch, Workforce Development
Agency, Ministry of Labor

[JFd3yd 4 g EFZ s~ %37 “fg ¥ ¢ . Xinying Employment Service
Center‘of Yunlin- Chiayi Tainan ional Branch, Workforce Development
Agency, Ministry of Labor
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1% 227 sefs 1 h "3k % @ Training and Employment Center, Bureau

of Labar, Kaohsiung 1ty
53R % #%) Gangshan

[[]B ze# f(f‘-]— RGRE P O oL o‘#‘PRijLh(
Employment Serv1ce Station of Trdining and Employment Center, Bureau
s 38 % #%) Fongshan

of Labar, Kaoh51ung City

[jé.ﬂﬂifiﬁr I Rt d s g R RGR A (5
Employment Serv1ce S atlon of Trdining and Employment Center, Bureau
of Labar, Kaohsiung City

D%;%%@*%%%%&%iﬁ%¢i ¥ ¢ & Pingtung Employment
Service Center of Kaohsiung-Pingtung-Penghu-Taitung Regional Branch,
Workforce Development Agency, M1nlstry of Labor

(¥ &Y dd g EEFFAEEAL TP "j**‘ ¢ & Chaozhou Employment
Serv1ce Center of Kaohsiung-Pingtung-Penghu-Taitung Regional Branch,
Workforce Development Agency, M1nlstry of Labor

[JFdyd4 g EFEHEELLF (T ¥ ¢ & Taitung Employment
Serv1ce Center of Kaohsiung- Plngtu g-Penghu-Taitung Regional Branch,
Workforce Development Agency, Ministry of Labor

&y dd #EEZ 3 EEAL T EME P v Penghu Employment Service
Center of Kaohsiung-Pingtung-Penghu-Taitung Regional Branch,
Workforce Development Agency, Ministry of Labor

L=

Note:

Lo 7R2 1 g farz o = f;ﬁﬁ%ﬁ%iiﬁ i
FHRE T/ BIERELER/FHLH IR S 2L IR 39
For addresses and respon51b1e regions of publlc mployment service
center handling migrant worker transfer services, please refer to
Foreign National Labor Rights Portal/Migrant Worker Employer Transfer
Area/Public employment serv1ce center for mlgrant worker transfer

2. FAEBFLIEHE L PIP DAL FR R BT FET AIERY
B4 R AT AR THIERELER -

[f you don’ t f111 in the desired work area, the address on the system
of foreign worker transfer employer will be the current work address.

TEGIL TARA YR

*iE T A ? [ ]¥ <= Chinese [ J® <~ English [ 1% # 5 3% Taiwanese
me%e%ﬂm [ 14 % %3 Hakka [J# # Others:
I iTig 4 rJBeip 1 v ae Skills for Housemaid :
Working Skills |[]#4< Cook []%TFVnN%- Shower for others [ 4% 4p % Massage
[ ¥ & Feeding [ J#+E* & #h+#  Assist to sit on wheelchair

[ J#%84~ ] Assit on urination and defecation []P“H?q*jﬁ Accompany
to see doctor [ ]# % Others :

2t RrJpesf 1 18 i Non-housemaid working skills :

HERES1 profe551ona1 certificates [ sz skill certificate

PR AR R (R sf)

Preferred Gender

[1# # others:
[ ]# *A4 %] both are fine L ]9 Male [ %t Female

HEH G
7_‘|L1 E{]KLIF_.'_%E
Been Work in other
Countries

[ 1% _Yes/[ ]E No

L (H o
% )Height

[ 1<140[]141-145[]146-150[1151-155[]J156-160[_]161-165[_]166-170[_>170

WE(E =i 2 7)
Weight

[ <40 [J41-45 [146-50 [J51-55 []56-60 []61-65 [ 1>66

% 32 Employer :

*b B 4 Foreigner :

AF-T14

Signature )
Signature )
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