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Employer and employee’s mutual agreement certificate for intermediate skilled work. It is required filling
by the employer who applies for intermediate skilled work.
AH g b A (GER5LAG )
Employer and foreign worker passport number:
Pk B eAzde poAed AEH B -
The agreement for renewal of employment will be effective from the predetermined date of hiring.
RN B PRA R R
Employer’s Signature: Foreign Worker’s Signature:
FRE> ERTRARTRAE Y RN (TR
it e i oM 5
Bukti setuju majikan dan tenaga kerja melanjutkan perpanjangan kontrak dengan status Pekerja Terampil

Tingkat Menengah
AH g b A (GER5LAG )
Majikan dan Tenaga Kerja No Paspor :
Pk B leAzde P oAed AH B o
Kesepakatan lanjut kontrak kerja dimulai dari Tanggal yang disepakati diajukan oleh majikan.
R S TR R R
Majikan Tanda tangan /stempel: tanda tangan dan cap jempol tenaga kerja:
FRE ERMRARTRAE Y RN (T PR
B P fp oI (TRRIE R R (P A%)
Chung nhan Chu thué va Lao dong d6i bén dong ¥ thué dung Lao Bong nudc ngoai lam V1ec c6 k¥ nang
béc trung cp :Chu thué diang ky gidy phép sir dung lao dong san xuat c6 k¥ nang trung cap can dién
AEH =k F A (EREIG - )
Chu thué cung Lao dong nudc ngoai S6 ho chiéu :
Pk B B eAzde poAed AH B o
Doi bén thoa thuan ddng v tiép tuc tuyén dung bt dau tir ngay du dinh thué dung.
EAgi: ’ GCRA R F ,
Chu thué Ky tén , dong dau: Lao dong nudc ngoai Ky tén, 1an dau tay:
FREEDCELIRA ﬁﬁ%"fé:ﬁii PR (T2 B
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