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"4 > Types of leave foreign workers can take

— when returning home on vacation

| have worked in Taiwan for
over a year and want to return
home to see family, what sort
of leave should | apply for?

If a foreign worker plans to return to their country of origin for a vacation
that generally requires an extended period off work. Workers can apply
for the following types of leave depending on their individual situation:

Annual leave Personal leave

Foreign workers covered by the Labor Standards

Based on number of years Act receive 14 days leave a year. The number of
worked or provisions in the leave days enjoyed by live-in care workers and
labor contract home help is determined by provisions in the labor
contract or negotiations with the employer

Full salary is paid and 2 Leave is unpaid and days off can be deducted

worker’s full attendance ¢ cer’s full attend d
record is not impacted rom a worker’s full attendance recor

Regardless of which category of leave foreign workers choose to take,
they should apply for leave as far ahead of the time they plan to return home as possible.
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"4 > Boleh meminta cuti liburan

e pulang ke kampung halaman

Datang bekerja di Taiwan sudah lebih dari
satu tahun, ingin pulang menjenguk keluarga
di kampung halaman, bagaimana cara terbaik
saya untuk meminta cuti?

A

Jika pekerja migran berencana liburan pulang kampung, biasanya
memerlukan waktu libur yang lebih panjang, Anda boleh berdasarkan
situasi perorangan untuk memilih mengajukan izin cuti berikut:

Cuti Tahunan Cuti Urusan Pribadi

Pekerja migran yang tunduk pada UU
Standar Ketenagakerjaan: 14 hari/tahun

Berdasarkan tahun kerja atau Perawat rumah tangga, penata laksana rumah

Jumlah perjanjian kontrak kerja tangga (PLRT): Berdasarkan aturan dalam

gat kontrak kerja atau ditentukan melalui negosiasi

dengan pemberi kerja.

Gaji dibayar penuh,
dan tidak memengaruhi
daftar kehadiran penuh

Gaji tidak dibayarkan selama liburan,
dapat memotong daftar kehadiran

Saat berencana untuk pulang kampung, apapun jenis cuti yang akan Anda gunakan,
semua harus seawal mungkin mengajukannya kepada pemberi kerja.
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4 Nghi phép vé qué thude W
y o
hinh thirc nghi phép nao? -

Toi lam viéc o Dai Loan da hon mot nam,
néu muon vé qué tham gia dinh thi xin nghi
phép nhuw thé nao?

Néu nguoi lao dong nhap cw co ké hoach vé nwéc nghi phép,
thwong can thoi gian nghi dai hon, tuy theo hoan canh ca nhan
cua minh, ban co thé chon nop don xin cac loai nghi phép sau:

Nghi phép nam Phép nghi vi€c rieng

Nguo1 lao dong nhap cu dugce ap dung Pao luat Tiéu

Dua trén thAm nién hoic chuan Lao dong: 14 ngay mo1 nam.
hop dong lao dong Khan h¢ cong gia dinh va gitip viéc gia dinh:
Can ctr theo quy dinh cua hgp dong lao dong hoac
thoa thuan v nguot st dung lao dong.

Phai tra Iuong day du, khong Khong dugc tra luvong trong ky nghi va co
anh hudéng dén thuéng chuyén can. thé bi khau trur tién thuong chuyén can.

Bat ké ban sir dung hinh thirc nghi phép nao, khi 1én ké hoach vé qué nghi phép,
déu nén gwi don xin nghi phép vaoi nguoi sir dung lao dong cang som cang tot.
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