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(COVID19)
COVIPLY( )

COVI D-19()

1. Preface
Severe Pneumonia withlNovikeads Palthegewnss g CO
worl d and pandemic prevention-twarnk mirssTainw

stage. Foll owion§ thestdeninfecatoas in for
the increased spread of the coronavirus an
after considering the nature of foreign wor
to gather in bmeepgsoantdayeqabt, treat ment
Tai wanese nationals and adhering to the proc
have iIissued a series of new rules and regu

i nfections.t hfhueisdee |liimcelsudteo PreversStd cCarlonavi
Di stancingo Bmedaluit nhesson the Continued Op
Responding t o t he Severe Pneumelmd) a wi t h
iGui del ines for Acti vnigt itehse Wheean oNlo to fa tP awodr ekn
WornlknidStrategies to Block CommL®Thgsdransm

guidelines are provided to strengthen for
measures and ensur e empl oyer sanddgemewmnp t o
responsibilities in the area of |ife care,

efficacy of community pandemic prevention
empl oyment service agencies and foreign wo



2. Work and Life Management Measures
Empl oyers should enhance pandemic prevent.

wor ker s wloirke d&mds involves i mplementing r
while also disseminating i mportant i nf or ma
cluster infections which could adversely ir
and Taiwangegser natsiomadtsi on VMBPerasene¢ e@pasi i
closure of workplaces making operations i m
commi ssion a private employment service a
foll owing measures:

()

( ) 19
57 9 19
(1)Measures to be i mplemented by employers:

According tofRedulcdtei dms odn tPer mi ssi on atl
Emply ment of For(ehiegme aWoerkerRegul ati ons o]
empl oyers are required to plan and provi

Anyone who fails to |live up to their resj
the foll owinag@nac ammedmtci mr eventi on meas
of Paragraph 9, Article 57 of the Empl oy
Regul ations on Empl oyment and wil |l be ¢

aut hority:

1

1. Theompeaknt authority wild!/l give empl oye
i mprovements and ensure a clear division be



(1)

(2)

(

)
(1) Foreign workers who Iive in the same r
production |Iine or work positions in the
workers who |ive in other rooms.
(2) There shoulsd olme od dlienaers @i @& eenlemd K if 10
off from work; The coming and going of wor
subject to flow controls (for exampl e, t he
di fferent elevatdof §ersemtppi hgor s) , whil e s
workers from moving in between different wi

2

2 . The | ocal c omgp estee retmpd wtyltea rsi tay fwixleld per i

i mprovements and avoid contact bet ween f o
empl oyer s:

Private empl oyment agencies commissioned b
foreign worker | itfley nfamralgpiednkenrt farrem sglra i n
who work for different employers, or the s
in accommodation on the same fl oor.



3. Clearly stipul aatccowmomoklat egnol amain@amg® mand
enhanced work and | ife management for fore

(1) ( )

(2)

3)

1.5

(4)

(5)



(6)

15
(1) Foreign workers should be allocated ti
| ocations (bathrooms, | aundry washing r 00 ms
li ve.
(2) Foreign workers are strictly forbidden
than those where their own public area is |
on different floors or in difpgmreartnti mrpeuabsl ir
areas at the same time or eat together.
( 3) I f the workplace or accommodation has

have their temperature taken before entry

ti me must be w@woent rbel lae ds,p atclteeroef mmor e t han

tabl es or screens between t hem, with part
provide buffet meal s the food should be su
l unch boxes used.

(4) Empl ay eeresgud tacdly di si nfect and clean w

|l ocati ons, while also providing soap, cl ea
foreign workers to wash their hands.
(5) I'f employers provide transpartoat idorm atve
their temperature checked before being all
duration of the journey. The vehicles shou
every six hours) with any frequehe¢el pritocaich
of mai ntaining soci al di stance between p a
bet ween t hem.
(6) Empl oyers should introduce a mechani s
personnel i n places where forebgdi wgrkbesr
related travel history, contact hi story an
when not at work, places where they stayed
taken and people they came into contact wi:
4

(1) ( Line



(2)
4 . | mpr o
(1) Empl

groups a
foreign
under st a
wor ker s
private
Communi c
1955 Cou
(2) The
wor ker s
i nf or mat

5

5. Keep
attentio

1922 (

)1955

ving pandemic prevention guidance:
oyers shaohdlaeasépmatl erpletext mess:
nd any other real timel abas whewues
wor ker s I i ve) or draft néw wor k
ndi ng of puwhinad ema &l tphr eevceind a toino c o
should also be told if they fall/l |
empl oyment agency, or cfarrde tih®e2 2Mi n
able Disease Repbrhengrantdé&égCbMhaubt |
nseling and Protection Hotline for
new rules should be posted at poin
| i vaed,dr®rs sa syshleimc used tiac preavitdce
ion and regularly updated pandemic

1

up to datse owi tfhorteheg nh evaolrtkhe r st aatnul

n: Empl oyers should measur e, recor
7



workers on a daily basis. In the event for
Severe Pneumonia withl®Npyveind®laatiogmgna f{ E€0¥

runny nose, sore throat, cough, muscl e sor
smel | or taste etc. they shoull®d.be oge anmorley
details on the medicall etwedat hgnemproyecsl!

empl oyment agencies see addendum 1.

6 1 1 ( 1 1
)
( )

1 1

1 1
6 . Pr e ppaerrep eromem accommodati on wi t h an i n
(hereafter one person per room accommodat.
the workplaces or accommodatnidor ad foolu thesiegn
be tegitmda@acordance with noti,fhesaéei basndr b
be positive placed i n @avehonsDpeipteanldgurag ao b |
whet her the indicator casmepliosyeaaonfsihronueldd ais
t hosei tehewi tplreriprenomeom accommodati on, ensul
such accommodation for the number of empl o
their own dormitories or rented rooms.

7 ( ) PCR

PCR

PCR



PCR PCR

1 1

When employers <continue the empl oyment of
compl etion $shankdeashangbefyor the worker toc
to ensure the health and safety of the fore
empl oyers must arrange for foreign workers
PCR testhreaea daes tprior to the first day o
continuation of work transfer (including ¢

where medical facilities in the area canno
ti me pempioodtmentap for tests are full and
additional tests, an exception can be made
days after the first day of work (inclusiyv
(includéitinhgcaecmmltetai on transfers). The test n
I n addition, while the new employer is wait

wor ker shoul d-p é&rre-p @rhoaocne da cicno noomoed at i on.

8
(1)
(2)

) ( )

(PCR)

1 1

8 Steps to follow when a foreignl®wooker re
9



a positive rapid test:

(1) Assi st wi t h identification: Empl oyer s
authorities and assist in the identificati
(Z)onduct disinfection operations: When a f
COVEIID® or a positive rapid test, their w0
di sinfected. Personnel conducting disinfec
trainwegaramwd®PE (gloves, a mask, Il sol ation s

necessary use protective goggles or a visol
(Fpl I owi ng a c¢cd®f icranseed rGQ@MWIcle t he number

accommodati on: I f a foreigad @OoOYMRBEt eSitndihaa
comes back positive he/ she should be I mmec
facility or hospital. Workers who share a r
room, with follow up responsesasdependemts

positive -PEGRtEOVIDIf the indicator case 1is
who share the same room are classified as
person per room accommodati on.

4) CoVIPLY

2

I f an employer or private employment servic
19 rapid test kits, then the process by wh

these i s detailed in addendum 2.

()
(2) Prnmepessuedkes to be taken by employers:

1
1. FIl exi bl e work hour s: Foreign workers st
those -wo©hoakidngcflfoc&di @agnever crowded togeth
Aletr nati vely, establish a different work || o

the number of people working at the same t |

10



2. Adjust work s$shatctea Istuitabperopgoseadnce be
work positions or that spati al separation
in workplaces cl osed. It is also proposed
cancell ed or @poesd pwegneedi eamean aciempd or ot her f o

3

PCR 1 1

( )

3. Breaking the chain of transmission:
Foreign workesgymwi omssocp8evede Pneumonia v
(COV1®D) shoul d rbe perod an ege ri nrhboofmo raec ctoarnkmord g
a COM9ODtest, with the employer arranging f
i's not transf er ra nmnge geampilvoey erresslubletc afprvodms tae sG
then while he or she waitd9f arsthe heyt chmme
pl acedei person per room accommodati on and
attention to hand hwgiténeo@wasamidngvattheei rorh
hand sanitizer).

4
4 . Enhance foreign worker | ife management:

(1)

11



(1) Hel p foreign workers maintain social [
Shomakie appropriate use of existing unused

of space available to each individual work
di stancing and thereby reduce the risk of
(2)

(2) Reduce the need for foreign worker to
should provide foreign workers with 1| eisur
t heir neeidsataendwictohorrde!l i gi ous venues freque
group gatherings with video conference me
should also be provided with assistance pu
reduce theurshded to go o

3)

(3) Help foreign workers purchase face mas|
everything possible to help workers order
equi pment compeleds ngcard reade@ sshoppitrhgeg |

guidelines translated into multiple | angua
5

5. Care for foreign wor kle9r st ewsitt hora ap opsa stii ty

COVIID® tespdgr.oplotseids t hat empl oyers should p

services to meet the mental and physical we

for COD¥YI®r placed in quarantine.

12



()
() 12 6

(3i ven that most foreign home caregivers a
recipient or care reclparend|] virsilens Pgotvwe @
accommodat i,onaplpoocianttieodnspri vate empl oyment

forei geswhwo rvwoerrk f or darfd emetnth eungpd d yemr st he
prepar-pa&g-pemoenrnt c o nmodeattdaiolned i n the above s
2, 6, do not apply. A separate addendum wi
| ocat i ohnesr arned adate che pr-lefic @@ éi gmsc ar egi vers or
accompany a care reciprmntate Bhadiolsipi y at oo

work. Any matters not addressed wil/ be ha

these Guidelines

()

(¥ Work in concerd waphdtbengavememenpol i cy
1 COVI D-19()

1. Based on the iGOVIAM®gyYyY mohi by otkangmi ssi
contai nment is executed in communities whe
such designated containment areas public |

13



everyone regardless of whegoherpodiet-i haveohe

19, expanding the use of soci al di stanci ng
encouraged to not | eave the containment ar
2 4
3
( )
2. I n the event the Central Epidemic Comn
Pandemic Alert a ful/l | ockdown wi || be i my
during an alert abovewokt&kwpdlac®8si and oaecgmn
empl oyers in those places designated cont a
be asked to introduce control mechani sms ¢
work |l ocations or dormitaeniedn( atdldert itoman e
or private empl oyment service agencies

transl ation/interpretation services to hel

()

3
(1) Principles for foreign workers going ot
| aws and the | abor contract, cecmpil pry ewsr kaeres
with | eave and cannot prevent them from t ak

14



adjustments to avoid | arge numbers of fore
Il n the event foreign workers &are@eeréequcoedet

wi t h heal t h aut hority regul ati ons, t hen [
Prevention, Rel i ef and Revitalization Meas:s
Pat hogens they must be given pandemic prev
to go out or to worKk. For morgen dveotr &kielrs | cera vt
see addendum 3.

()

1 15
Line@

(2) Ephadeeic prevention guidance for forei

should remind foreign workers that iif they
wor king, to avoid crowded public places wi
di st anlcimgterf i ndoors and more than 1.5m o
al so be reminded to wear a mask at all ti me
whil e also encouraging them to join the Mi
Ageisé | 9BL5i iteo recei ve the | atest pandemic p

4. Foreign workers wilOhtaspooirt PC&® tapgitdsGO
foll owing precautions

() PCR

(1) Anywofrokreeri gsnho has a -1p9o stietsitv es hroauplidd bGOWM In
i solated in a government quarantine center
up PCR test. They should also inform their
service agenc

15



() (PCR )

COVHIID® positive (PCR test) foreign worker:

guarantine center or hospital where they wi
with Novel Pat hod) e@QusaePaRsdilitaiavsee aseeatame nt Co
() (
)
(3) During quarant ipnaey paltetaesne iwenart oa hnaansdk hayr
hands with soap and water or alcohol based
()
(4) Pay cl ose attention to any <changes 1in
symptoms below i mmediately contact medi al
facilityfoevehosphaemtl hesdi 6fi bulty breathing
chest tightness, confusion and the discol o
() ( 3
15
)

( )

(5) PIroeasei vely inform close contacts (any

or spent more than 15 minutes with without
the onset of sympt oms Puntoirl ttoh etCloeatyP aohfd eqnu
Surxcdéesyg contacts shoul d sheelafl tihs oloantiet oan d go
close contacts are employees at the same |
foreign workers), their employers should b

16



()

10

1 7
(6Based SGevemhe Pneumonia with Novel Pat hoa
Quarantine ReleaseifTraaf omeei glowoir Keong s
di splays only mild sgsmpeomshemopbpaesehanf 10hd

day infection was confirmed), then a minim
symptoms ease, with the agreement of the |
i solate in one personfpet heoomeaeonommydat i

() 3

15
1 1
() (
)
()
119
1922

() 14
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5. Precautions for foreign wor KLOr spowhad i cvaeme
i ndividual

(1)f a forehagmedvoa kmmeal , | ived with or spen:
wearing a face mask with solm®,0nfer avrh ot Hreesd s¢
before the onset of symptoms to the time th
sbul d arrange foronenepertsoorbepears orlcadn dad cmo mn
which time they wil!/l not be all owed to go ¢
public health authorities.

(2) Please wear a farcdke pmaysi kamndtueoi nhga ngdu ahryagni tei
your hands with soap and water or alcohol |
(3) Observe whether you have any symptoms |

Pat hogensl9()@OVIubdi ng a fever, runny nose,

muscl e soreness, headache, di arrhea, abnor
| f you develop any of these symptoms then
services), the | ocal health authorities or
an@onsul tation Hotline, as wel |l as your em
service agency to arrangk9 meaelstcal treat men:
(4) 1I'f a foreign worker is not a cl-ose cont

19 he/ she ssheolufl dh eodblster vieanagement for 14 d
symptoms develop wear a mask and contact F
empl oyment service agency to arrange for n
al so be infor metdacotfs .al | potential con

()

('https://www.cdc.gov.tw ) 1922
(0806 001922)

() 1955

18


https://www.cdc.gov.tw/

Line@

6. Ot her i tems

(1) For rel dtaee@sitnaonmanicement s and pandemi
on Severe Pneumonia wii#dB®)Nceel tRhat nddgemrs af
t he Taiwan Cent er(st tfppsr: /Diwsvwewa sced cC afiot\ve.di lve t o
1922 Communicabl e Disease Rep30r@oileg 2gdgnd Co
(2) Foreign workers seeking ass@Gstlddbdbe cart
Counseling and Protection Hotl nheAdgengpin t
Al9kL5i mteo receive the | atest pandemic preve

19
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BEWHBIRE R REREZR

Employer help with medical

Foreign worker status

ML

treatment and quarantine

Employer or labor broker
responsibilities

Suspected symptoms (fever,

Pay close attention to the

upper respiratory tract P
symptoms, abnormal sense of health of foreign workers
smell/taste)
Arrange for foreign workers
to be placed in one-person
per room accommodation
before seeking medical
atteition
Accompany foreign worker to
a designated hospital or test
station to receive a COVID-19
test
Rapid Positive
COVID-19 Placed in a hospital (or
= test dedicated pandemic
S prevention hotel)
<
®
Self-health monitoring (wait :
for notification) Government quarantine
‘ facility
PCRtest
Employers should provide one-
=5 person per room accommodation
& § isolation for foreign workers who
1) = came into contact with someone
< S confirmed as COVID-19 positive
. from three days before the onset of
Dealt with in symptoms to quarantine (including
Self-health accordance with other foreign workers with who they
management Positive Case live) and wait forghotification from
/self health and Quarantine tAP healthputhorities
PP Release
t
HOREenng Treatment
Conditions

Pandemic prevention
quarantine leave and
application for
Pandemic prevention
compensation
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B LR R Bz

DIY COVID-19 Testing for Foreign Workers

BB ILEE
ZFAREEA

Help foreign workers buy
DIY COVID-19 rapid test

kits

!

BB LETRERIZE
Help foreign workers administer

the DIY COVID-19 test

1

EXRER

DIY
testing
P24 Bt
Negative Positive
EXsfenEEEEEs
ESIETAEEEER - BIRFIE
FRENARRERES ExmERE

S8 D RReE

Employers or labor
brokers should
continue to follow
these guidelines and
conduct self-health
management. After a
test has been
administered the test
kit should be placed in
a sealed plastic bag
and disposed of in the
regular garbage

M2
Addendum
2

When a foreign worker is
not in home isolation

B TEERZHET
ESENHERRRERA(0L)E
—Ewifl NEFATES
I8 UHFOEI0ERE
BBENEAE 28RSk
B ASER

Employers or labor
brokers should arrange for
foreign workers to take a
test at a nearby
community medical
facility (or test station). Do
not use public transport
and bring the used DIY
test kitin a sealed plastic
bag to be dealt with as
instructed by pandemic
prevention personnel

23

v

BIRFEE
ExRsE
When a foreign worker
is in home isolation

IUEE G ESE
RFBIT1922(kETR
=2E
Immediately
contact the local
health authorities or
call the 1922
Hotline as
instructed



38

(

)

24

24

3

Addendunrn



https://www.cdc.gov.tw/File/Get/7qnbqMBoJRLr74SOuNdGvg

(

(

(

)

)

)

24

25

24


https://www.cdc.gov.tw/File/Get/7qnbqMBoJRLr74SOuNdGvg

14

26



Addend.l

Foreign WoiGReirdiLer@gvRrincioples

1. Pandemic prevention quarantine | eave: Al
reqguest of t he hfie a mé h i0osa bbb mb e jqtuieemsant one,
i sol ate/ gquarantine i n @ sgowreahlmnento qgar ol
accor diatnhcePaw agraph 3, Article 3 of The Spe

Revitalization Measures for Severe Pneumon
the foreign worker I's unafiplaedeémi ovop ke vherl ts
guar ant DB mlpdyeearvse . mu st agree to such a reqglt
absenteeism or force the worker to take r ec
al so forbidden from making deductions fro
ot herwise puai shing the work

2. CaAW Dhaccination | eave: Foreign workers

|l asting from the day they receive,ithhe vacc
order to avoid any adverse reacti®oumcho bei:
a request and cannot consider it absenteei
ot her category of | eave. They are also for
attendance bonus, firing or otherwise puni.
3. PandémiawecaMMhen schools at vocational h
and below and rel ated eidSucaatdiaomdal fiomrs tS utsupt
Classes in&BSRespensameumoni a wit h-1B8bp wel Pat

parents and guar dioaorks awherndgeéceir chil dren
are no cl ass dpancdeenmi & p cEampelf Myeavse . mu st gran

applications for | eave without considering
regul ar or anyavoet.heTrh ecyataergeo rayl soof floer bi dden
from the full attendance bonus, firing or
4 . BasedGuomdet hees to Prevent Cor®mnmavirus
principle Paragraph R2daiAdsi Adte BS8f iofied hanihy
as determined by the work schedule. However
of fered to foreign workers and strive to c¢
workers taking annual | eave at the same ti |
50rdinary sick | eave

(1) 1I'f a foreign worker needs treatment or
illness or for physiological reason, he/ sh
the standards detiRe dweldafiinc-wvhahkie cd eoofd n Wof r kt ehres
principle, before an application for | eav

empl oyer of the reason and the number of |
in the case of aan wdrl knerstslt ieorrd aegnderrtagye ntcoy ¢ 0 m
| eave application procedures on their beha

27



empl oyer can ask the foreign worker to pro

(2) Basdiadreltimes to Prevandt a@eoaondorrtuaklI
l eave is the dekel cymphwohesfngcal d ever, head:
sore throat, cough, muscle soreness, | ethart
or taste, then following tdalowlndksefti rodft trhees
regularly record his/ her body temperatur e,
taking medicine to alleviate the symptoms

anmdowbet her they provideomueldi efestTlae fthorséihg
residence for 24 hours or more until the s
tgrant | eave for this period.

(3) I'f a foreign worker has a fever for 24
severe voémabwoirmeg, borat hing, the employer s
i mmedi ately arrange medi cal attention. Pe
worker to the clinic or hospital (where pos:s
enssioei al gdirat @asobser ved

6 . Personal | eave: I f a foreign worker has
then an application for personal | eave can
Regul ati omakiohgLefavwor kerasn dmplpira atcii g ef, ork
made the worker should inform the employer
days verbally or in writing. However, I n t
can ask a third party t o dceuonesl etihd atahhd . |1 e a\
When processing a | eave application, t he

provide related documentation. I n addition
ri sk of infection, when ampbogegnswoukdr pa
necessary pandemic prevention information,
7. Other rules on worker | eave or <categori
Leatvaking of Workers or Gesnnwdeh &guwdddiyn dg mip
bereavement | eave oec¢,cpartd omrad c ess scekdh eisrs d e«
existing regulations. However, empl oyer s s
prevention information, including on soci al
8 . During periods when foreign workers ar
holdays, of faincdi arle shtold alyasy,s empl oyers shoul d
engage in |l eisure actwlviilte ealvd ae gnugiep nheeratc c o1
to meet such needs.

9. I n accordance with Article 14 of the G
foreign worker asks for menstrual | eave, t
home and rest.

28



COV D

Addendum: Care Wbr XarPnm@®Qagdeegd vbeyr s and Ho me

Empl olyiek siveo rfe cagrne giovhe mée | (pher eafi nerf olriev @ n
workers) to provide daily care to a nursin:
housewor k. Wh-ehhéorehgeaewbrirkers work at h ¢
hospital fholslpo wiahf g ab hneua i mige wtar @er rear e r ec
provide care to a nuteimgcameefaeich pigntem
provide appropriate instruction in pandem
measures, in response t od tchuer raeortk peannvd e minane
Thessures the safety of foreign workers an
pandemi c.

COV HD®

When anl ifwve eipgrovwalresewor k at homea,erimm a ho
car e faC|I|ty9dlp)ra|nmigemtbep€OVbED empl oyers
foll owing measures

1Wor king at home

( Daily care

1.

29



TOCC

1LEmployers should observe the announcement

Center, 14 emfodeigmweworkers to hwegaremaed ace |
i mpl e meinnt floirveei tgenmpweomaktreurt @r i ng and heal th
whil e also paying attention to their travel
i nvol vement (TOCC) and that of nhianmdiilnygg me ml
foreiogkers to remain inside aslO9mulcehveals 3po-c
alert. -ilInf faorkeiga wor ker d €l\We | oypmwp t vuUssp e ctt h
empl oyer should i mmediately arrange for hi
2. https:// cdc. go\
COV D>
LI NE@ (
L1 NE 1955 1 QRcqgde
1955 (

https:// fw. wda. gov. tw/

2.Empl oyer s shoul d use Dihseea$Tai wamntCemht ew:
(

https:/ /)cdo.rgawitewffc®Onvd ©mi ¢ prevention rel a
share thatn wiotrlkeilginvevor ker s;ilPlk&Goate@age t he
receive the maaotatsieganmtcgh dladtbes connf L hNWE Ref er e
Material sfdrinQRBRr Gad &€ bgnf o erkheetrher | anguage),
1955 Hotli hafor matsieorn h&ite of Fdrdeinmen Wor k
foreign worker motmer/ /I famgudagkego wittgm/ wor ke
direct access to pandemic prevention infor:

30
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https://fw.wda.gov.tw/

(2) Caring for someoneéesiohahome quarantine
When a home nursing care recipient or care recipient requires daily care during home
guarantine or home 1isolation, the empl oyer
Home Quarantine |/ Home | sol ation Care Seryv
the area where the home isolation or home quarantine is taking place. After an
evaluation it will be agreed that a family member of Hindloreign worker will live

with the individual in home isolation or home quarantine. If care is provided by-a live

in foreign worker then during the home isolatitoome quarantine period the employer

should implement appropriate protective measures for the foreign worker, in
accordance with the direct i v elNotfioationbfhe CECC
Pandemic Revention Measures to be Followed when a{dame Quarantined Person

Cares for an Individual Placed in Home Quarartine( Ref er ence Materi al
include the provision of PPE (a medical grade mask, gloves, waterproof apron etc), and

where necessarydhuse of protective goggles ofeece guardIn addition, caregivers

should observe respiratory hygiene, rigorously wash their hands to enhamde

hygiene, maintain good hygiene, observe safe social distancing and eat alone.
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COV D ( 4) COVI1D

5

(3) Caring for a nursing €®re recipient col
1. If a home nursing care recipient or cageipient is confirmed as having COUD,

then before he or she is placed in a hospital or government quarantine facility, the
employer should provide the liva foreign worker with appropriate PPE and remind

him or her to observe hand hygiene, disinfeetenvironment, eat meals alone and use

no items in common. The employer and limeforeign worker should care for the

COVID-19 patient i n accordance withHowwhe gui d
Should | Care for &amily Member withCOVID-19?0 (Reference Materials 4) and

fiPrecautions to be Observed by Individuals with a Positive PCR TeSCNID-1 9 0

(Reference Materials 5).

2.

2When the health auCbGdMPbDpaéeseassesegui has d

af ammé mber -ionr clairveegi ver i s all owed to accon
guarantine facility or hospital, i f the ac
the responsibility of the employer to ensur
hepital or health authority regul at-i ons. I
in foreign worker with appropriate PPE in
hosprietgaull ati ons i n accordanxaendwmidv & etl ievrant
regul ations. After t hree midpesavrdags dairee hroesmii pia
accordance with CECC regulations while isol
at home;i nt Heor leii sglmo bweodr kreovi dee r-porhcho no n e

accommodation for isolation purposes or ot
heal th authority rules, or be placed in a
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https:// cdc. go

3. Employers seekinggumamrantind®)y aliad m@nqoar ac
andar i rCOVFEd patients can contact the Commi
and Cong0MH®DAtloiromnk ocal health authority. The
Control hwelpsi:t/ d)c dccamgoal sw/ be wuse to check
measures and reguproviofiisgsnui habltei iPPEt haen d
measures for foreign workers.

COV D

( 6)

2Caring for a nursing care recipient in a |
Empl oyers Sshouanl d oheign | woeker sworclnadvihetn t
accompanycamrwer sri engned iefoadsi | hd iacscor dance wit
iPrinciples for the Management of I ndividua
MediFcaacli 1 ht Responslkb(Ref e€rOe/Vl dDeb) Mat eri al s

()

COV D

1 COV D COVIED

19

TOCC

(1) Adher e t ocomdande@dsadmraetsaor dahghi nwistthr yt hoef
Heal t h a®iPrWelcfigprlees for the Management of

33
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and Visiting Praaciielnnsst eastutMechisc ailn-l ®esponse
empl oyeawoumdnetc esasmdiiiolrgei gnowbobke@mns atgy t he
pandemi.c hhewewar, if there are special ciroc
send a foreign worker, then there should b
addition, that i ndi «Mi9d uadlyanpeastt msh,a vhea vneo nCGGV
into contact with anyone co-h®iomediasthdvi
related public venues. Il n addition, forei
hos @ tpaalt i ent companion registrBoiboreiyghem
workers subject to home -fealrtamt maragdoenet i ¢
be sent to a medical facility.

()

(2Provi de appropriate PPE: EenpPPBE et s Eboal
wor ker s such as f ace mas ks and of fer i nst
i mpl ementing hand hygiene, respiratory hy
di stancing.

()

(3)Enhance heal t h monitoring: Empl oyer s sho
observing hospital regul ations, including
ent ehroisnpg t al r ooms. Anyone with a fever or
fromeemng patient rooms and must i mmedi at e
() COVI D

19 1922

https:// cdc. go

(Ot her 1T tems when foreigd4® wpathkeapgistaalo:o mp &An
rel atsesdues sahrorud mdgeedileo r ava n bvefiPtrhenci pl es for
Management of Il ndividual s Accombpaoyli ngi esd
in Respons®kdAmy CPWd Dt i ons can be addressed
| ocal health authorities. Theai Miami Cternyt eo &
Di sease w€balhteps://)cdecamgowal sw/ be wused to
proposal s, measures and regulations to hel
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COV 1D
COV ID>®
3. Accomplaurysciangge ar eci pi & ndiam @t iwou tki o nn

Emplrosyhreoul d assif smuelisigamee gi verscamwdenmot heyr si
care r eca gnexttist utni an M naicsctorryd aonfc eHewai ltthh a
COVEHIDE® Gui dannfceecPrfieomre nt iComt raanld i nSeHeahghbcar
(Resi doeglatiimdci)pl es for Ma nMaigniinsgt r Fatoife nHe aVits
We | fMed iec a l Faci |l BHo mess ainn RO pmdasned toa her
rules or guidelines iIissued by the CECC.

()

COVIP19 (
) 3

(1) Adhere to medicalhdPraicndiiplyexcomamr oMamaai
Visits to Ministry of Heal t h adiHod m@&esl fi aar e N
Respo€CO¥ B pply oml ¥ atmdnmbydrr s or fwhaei gn wo
stay with residesi sg(eaTmosnecspaginntg) wi nh
are required to complete training in facil
al | relevant facilli.ey pandemic prevention |
()

@Provide appropriate PPE: Employers should
how to wear themaoiolriltbyeat ehennat ha¢s dg s o,
whid seiompl embandngygi ene, respiratory hygi el
soci al di stancing.

()
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( 3) Enhance health monitoring: Foreign wot
checks and hand disinfection. | f they devel
shoumhedi ately inform the .enMphhgplyeyemanshdalc
al 3or amgne dneadtiecal attenti on.

()

(4) When a COVID aoadaciid idcgnf i hmeeldpmipghhcey e r

forei grcowprek eéitae rr\weiltolg ati on of residents anc
health authority directed infection contr .
facility and health aut hoin immednaatreaunygees an
medi cal attention for tdhier ebcotrigoinge i wgr ke m b
i n hgounaer a nthiome | s ehleaathet dha g d mecsaetlifon or a qua
hot el i n accordance with CECC and health &
the worker an appropriate degree of care.

4 Precautions toinaker avihggm wor kere tests pos
rapid aQOVIitest or a PCR test
I n accordance with CECC and health authori

provide Ifiovei gn workers with medical treat
hongeuar aonrt ithroeme | s olaatttiemvii.oboRedptaii duflt @ar t he f ol
() 1 1

(1Bmpl oyers must temporari-iy Basepegd wbekavr
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guar anti ne-ptemgm@rnd amaa © @ mmonddaethieemato f ami t h
its own bathr oom) or a quarantine hotel,
authorities and waiting for notification
gover nmentf agcuicalricatsny ii tneel

()

119

1922

(20bserve the symptoms displayed by the for
shortness of breath, difficulty breathing,
and t he odi socfolsokriant,i elticp.s iommerdaialt ed egdscal | 1
| ocal heal t h atudflhle@®imenu norc adbdlel Dtilsease Re
Con s ulHtoatlii onre

()
(3BmMmpl oyers shoul d s how fhcoarreei gann dw ocr oknecresr nw hf ot
positive PCR-19e9t fhoe @O¥WcBd in isolation.

()

(4)fiva nl foreign worker testl9 pgessitt iowe aa fPtCeR
and is isolated or hospitalized and on | eayv
i sol at i-lmemalotrh smdrfagement , then in concert

di recteinvpelso ytehre shoul d pr owviiode thaiym tohrath ente ewis
regul ations, appropriate PPE and take resp
with salary determined by the | abor contr a:

() / 1922

https:// cdc.gov. tw/

1955
(5For any questions relating to thenmedical
foreign workers, etnogl Il dyWe2@s mmuami caadll le tDh e e
Reporting andotCamkal heglath aut horities. Th
Heal th a®dTwWewhar €enter svefbghtt@psebahed€ogov.
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can also be used to check related proposal
| i-ve foreign workers. For qgqumssfobpoersgnelwartk
pl ease call the 1955 Hotline.
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Reference Materials

7 i L

;;,Tfﬂ%’ﬁ X @

Silahkan bergabung ! Segera dapatkan
informasi penting terbaru seputar Pekerja Migran

ENfERR Indonesia LINE ID :

@1955mw_id X

https://lin.ee/CPOIzIK

Hoan nghénh gia nhap ! Ban sé nhan dudc ngay nhiing
thong tin quan trong nhat danh cho lao dong

[=] S [®] #mEER Tieng Viet LINEID :

}"Yh‘;:-.
§ ? k| @1955mw_vn Q

,-.}'.}"t# A
[=] W .L.'-j';':‘_'?*; https://lin.ee/GOrGIZI

auonausuw]paunau ! IWDSUI’IS'\UUOU&
m:)ensa‘laomaanuuso\num\)um

ZERR nualne LINEID :

@1955mw_th Q

https://lin.ee/c0fW2nc

Add line!To get the latest information of
foreign worker.

ZEZAR English LINEID :

@1955mw_ph Q

https://lin.ee/jap3WmC




1999 02-27208889#9

02- 89535599 1520

1999

1999 03-9357011

1999 0963 772160

082-330751 330697

:03-3335530 03-3366730
:0800- 033355

03-5511287

03-5266016
03-5216121 304 502
1999

037-559520
11999

04-22289111 21696~21698
11999

04- 7531366

0492220904
0492246048

05-5345811

05-3621150

05-2338066

06- 2880180

07-8220300

08- 7326008

1999 06-9272162

1999 03-8226975

089352674 0900 739538
089-331171#216 219 0975288155
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Reference Mterials 2
Home QuafHonme nlesol Seremc€aHet | i ne
County/City Service Hotline
Taipei Gty 19990r 02-27208889#9
New Taipei City 02-8953559%EXT 1520
Keelung City 1999
Yilan County 19990r 03-9357011
Lienchiang County 19990r 0963772160
Kinmen County 082-3307510r 330697

Home quarantined3-333553003-3366730

TaoyuanCity Home isolation0800033355
Hsinchu County 035511287
03-5266016
Hsinchu City 03-5216121EXT 304, 502
1999
Miaoli County 037559520

Non working hoursL999

Taichung City

04-22289111EXT 21696~21698
Nonworking hours 1999

Changhua County 04-7531366
Nantou County 0492220904
0492246048
Yunlin County 05-5345811
Chiayi County 05-3621150
Chiayi City 05-2338066
Tainan City 06-2880180
Kaohsiung City 07-8220300
Pingtun County 08-7326008
Penghu County 19990r 06-9272162
Hualien County 199%r 03-8226975

Taitung County

Home quarantindd89-352674 0900739538

Home isolation089-331171#216219 0975288155

41

The latest information can be found on the official website of the
Taiwan Centers for Disease Control (https://cdc.gov.tw/
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Reference Materials 3

Notification of Pandemic Prevention Measures to b&ollowed
When aNon-Home Quarantined PersonCares for an
Individual Placedin Home Quarantine

Dear Mr./Ms:

As your job involves looking after someone placed in home quarantine, in order to reduce the Of
you becomingnfected,protectthe health of your relativeffjendsand those around you, Article 3¢

of theCommunicable Disease Prevention Agjuires you to observe pandemic prevention measi

from XX/XX/XX to XX/XX/XX. T his includes the following regulations and additional préoas:

1. Regulations to be Observed

(1) Stay at home (or within the parameters designated by the CECC or local government), do JO
outside, do not leave the country.

(2) During the period you are adhering to pandemic prevention measegesarly recad your
temperature and health status (see appended table), while also cooperatingcestbarycare
tracking mechanisms, by providing your cell phone number and responding to health relate Xt
messages (including electronic supervision of your movesrierough your cell phone).

(3) If you develop aever, cough,diarrhea, abnormaense ofsmell tasteor any othemphysical
discomfort then wear a medical grade mask and contact the local health authoritl®22
Communicable Disease Reporting &whsultatiorHotline and immediately seek medical attentic

as directed. Anyone who has not followed the above procedures must not go outside to seek cal
attention and is forbidden from using public transport to do so.

2. In accordance with Article 70 of the Communicable Disease Prevention Acanyone who
refuses, avoids or otherwise obstructs the observance of the above regulations will be fine
NT$3,000 to NT$15,000

3. Additional precautions

~

(1) Please wash your hands frequently and maintain kbeahliness. In principle, hands can L.
washed using soap and water or an alctlasied hand sanitizer. In addition, do not directly touch
your eyes, nose or mouth with your hands. In the event your hands do come into contact with
respiratory tract secreins then wash them thoroughly using soap and water.

(2) After the period of cooperating withesepandemic prevention measures emease continue

to observe self health monitoring for 7 days. If in that period you exper@@sdD-19 related
symptoms then wear a medical grade and contact the local health authorities or call the 1922
Communicable Disease Reporting and Consultdtotine. Immediately seek medical attention as
directed, but do not use public transport to do so.

(3) If after the cancellation of these pandemic prevention measures you need to leave the country,
please take this notification with you &msureimmigration officials do not delay your customs
clearance as a result of a time efrotheannotation system.

(4) If you require psychological counseling please call the toll freer2d®25 Counseling Hotline.

(5) If a fine is contested than an application for administrative appeal must be filed within 30 days of
the fine being received, with the agency that isgzbthe fine sending the appeal and original letter
imposingthe fine to the agency with appeal jurisdiction.

The latest informati  on can be found on the official website of the Taiwan
Centers for Disease Control (https://cdc.gov.tw/
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Notification of Pandemic Prevention Measures to b&ollowed
When aNon-Home Quarantined PersonCares for an
Individual Placedin Home Quarantine

Dear Mr./Ms:

As your job involves looking after someone placed in home quarantine, in order to reduce the Of
you becomingnfected,protectthe health of your relativeffjendsand those around you, Article 3¢

of theCommunicable Disease Prevention Agjuires you to observe pandemic prevention measi

from XX/XX/IXX to XX/XX/XX. T his includes the following regulations and additional precautio

1. Regulations to be Observed

(1) Stay at home (or within the parameters designated by the CECC or local government), do JO
outside, do not leave the country.

(2) During the period you are adhering to pandemic prevention measegesarly record your
temperature and health status (see appended table), while also cooperatingcestbarycare
tracking mechanisms, by providing your cell phone number and responding to health relate Xt
messages (including electronic supervision of youveneents through your cell phone).

(3) If you develop aever, cough,diarrhea, abnormadense osmell tasteor any otherphysical
discomfort then wear a medical grade mask and contact the local health authoritt®22
Communicable Disease ReportingdaConsultatiorHotline and immediately seek medical attentic

as directed. Anyone who has not followed the above procedures must not go outside to seek cal
attention and is forbidden from using public transport to do so.

2. In accordance with Article 70 of the Communicable Disease Prevention Acanyone who
refuses, avoids or otherwise obstructs the observance of the above regulations will be fine
NT$3,000 to NT$15,000

3. Additional precautions

~

(1) Please wash your handeduently and maintain hand cleanliness. In principle, hands ca.. ..
washed using soap and water or an alctiagled hand sanitizer. In addition, do not directly touch
your eyes, nose or mouth with your hands. In the event your hands do come into cohtact wit
respiratory tract secretions then wash them thoroughly using soap and water.

(2) After the period of cooperating withesepandemic prevention measures erglsase continue

to observe self health monitoring for 7 days. If in that period you experie@4D-19 related
symptoms then wear a medical grade and contact the local health authorities or call the 1922
Communicable Disease Reporting and Consultdtiotine. Immediately seek medical attention as
directed, but do not use public transport to do so.

(3) If after the cancellation of these pandemic prevention measures you need to leave the country,
please take this notification with you @msureimmigration officials do not delay your customs
clearance as a result of a time efrotheannotation syem.

(4) If you require psychological counseling please call the toll frelbr225 Counseling Hotline.

(5) If afine is contested than an application for administrative appeal must be filed within 30 days of
the fine being received, with the agency tingposed the fine sending the appeal and original letter
imposingthe fine to the agency with appeal jurisdiction.

The latest information can be found on the official website of the Taiwan
Centers for Disease Control (https://cdc.gov.tw/
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Reference Materials 4

How Should | Care for a COVID-19 Patient at Home?

If someone you live with has @ositive PCR test for COVIBL9, what should you do

prior to them being placed in a hospital?

Caring for the patient

l1Provide ¢tlhe p@@VIlet with their daily needs,
rest and keep hydrated, dbaker maddcita&keasant:i
they develop a fever.

2Most GCDYIpatients develop only mild sympto
rest. Pl ease wait for a notification from t
whet her the swanpse.ms become

31 f a pat isehnotr tdneevsesl oopfs br eat h, di fficulty b
chest tightness, confusion anetfheasile scalllor

the emergency services alt9ZAaAMmubheahkal Dhsd
Reporting amdbt@Cam=sul tation

Protecting yourself

1Anyone who belongs to a grDu(pi rad! hdigrhg rii ki
over 65 years old, the immunocompromised or
nodti rectly takel9c gpraed iefnta COVI D

2When caringl®opati €EOVI ®dvoi d diilr9e ¢optatd cemtta dts

at your home enguwregaephea soorn sahcec ohmanso doantei on, | e
as | ittle as poshsatbhhreooanmd uses a separate
31'f sharing |living space is wunavoidabl e, oy
bat hroom is shared then prepare diluted bI ¢
time it is used.

4No visitors. N&i tpladri eteli s 0 @OV iabieng care of
should have contact with anyone other than
5Do not eat with or sliarpeatiiteehs wi t h t he CC
6. Anyone who bel omds steow ealeéy rGacowdcDau d ihn @ hi md is
over 65 years old, the immunocompromised or
not directly t-aA%epatarentof a COVI D

Hand hygiene, wearing a mask and gloves

11 f a caregiver wméedcas QiO0 pdnttieerntt,h eb ortochonpar t i

face mask.

21 f a €COVip@Ati ent | eaves his or her room o
everyone must wear a face mask.

3Gl oves must be worn when coming inltdo cont ¢
have been contaminated by t-he pbpéawioenior bodi
4Pl ease use diluted bleach or alcohol to cl
COVHIID® patient. I f the patient Il shetsheé abl
should cl ean t ironment in which they

g handdawiedhhsaoadpsamdt

he env
5Hand hygiene (washin
rved both ble9 opet iaemdt ,afdwen cial

should be obse
gl oves.

6 Wasyhour hands often and properly, and avoi
with your hands.

Health monitoring

l1Caregivers must remain indoors-19fpatiegntar
(someone who had a meal wi® hminutves with toh
while not wearing a face mask from three da

which the patient was quarantined).
48



2Caregivers must pay c¢close attention to the
monitoring-l19ucll @O¥IdD sympt oms as fever, cou
3When the care period ends, caregivers shou
the |l ast time they -hb@dpabnéeatt with the COV

The latest information can be found on the official website of the Taiwan

Centers for Disease Control (https://cdc.gov.tw/
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Reference Materials 5

Precautions to be Observed by
Individuals with a Positive PCR Test forCOVID -19

1Most CDYIpatients develop only mild sympt oms
rest. I n order to ensure medical resources ar
dmot | eave home and wait for a notification f
2 At home pl ease epnesrupreeno gy mu abavmmoacati on and
possible use a different bathroom to other fa
3At home pl eaacste vaivtoh damcyorne el se, particularly
i mmunocompromi sed individuals with who you sh.
4Al ways wear a face mask and pay attention to

and water -basedehahdobBahitizer

51f you develop a fever wuse antipyretics to
keep hydrated.

6 Pl ease monitor changes i n glhanrt meysnegpt @fmsb raenat
di fficulty breathing, per siosatemd daihesdl @raatni, o
of skin, |l eps. ormmadi abeldy cal l 119, contact
calelt oi he@Z2D mmuni cabl e Di sease Repbrnheng and C
7Seek medical assi st anpcueb laisc dtirraencstpeodr tand do n
8Ask family members to prepare food and drink
family members.

9Pl ease use diluted bleach or alcohol to cl ea
l10Cal | your ¢l odevicoadlagt meal wi t h, l i ve with
than 15 minutes with while not wearing a face
symptoms to the day on which you went into qu
i solate and undertmage self health monito

51

The latest information can be found on the official website of the
Taiwan Centers for Disease Control (https://cdc.gov.tw/
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Reference Materials 6

Principles for the Management ¢
AccompanyingPanhde¥Yit siRaatcnidei dtiiceasl
i n Respons49to COVI D

Tai wan Centers for Di
ContMioni,stry of Health
Wel f ar e
Drafted April 17, 2
ReviMagyd 10, 2021

10bjectives

These principles were drafted to strengthen tF
or visiting patients at medi9c ainlbliégngteivti steidons
as needed depending on the devel opment of the
2Princi pl eisniginar vimdmad¢ s accompanying or visit
institutions

(1IBstablish curfew times for ‘iosiptedalmd ngoams dL
fpat i ent caowiglibhvlebre weadd gien t he room t o, care for
each patient is-teminy aalcloonga dnycolmied ilcn@egn gc ar egi ver
family members); There dlowat ide roteveesrifyd ixdeady ,sper i o

with each patient | imited to a maximum of t w
adjusted by individual hospitals depending or
cluster infection is uspected at a hospital,
(2 I'n the following S|tuations hospitals <can
depending on the prevailing situation:

1 When the patient i's undergoing an operati
family members mustl ebgea lplrye sreencte sosra rwwh etno ihtavies f
to sign a consent form or other document.

2. Whteni s necessasych oas sprecemér gmod ), cient ensi

wartdo expl ain the medical condition of the pat
3When detetiher @ ointdhpdait o emdbéds of medirc al treat
| ohgamsessment makes a pheimatdi vabkifaoerecesygaan

3Compl ementary measures for the noamiagietment of
patients

(1) Umnmgcessits should be avoidednt Enaour age

with patriosungdtesooipdh omasl | Establish a video recept
patients and their family members can hold vi
posnfamily member s ocagnviroivegt lot@éems

(2)f a -tpgeerson visit is stildl required then tF
t he pratsitenmtegp st sventddhdisr and t he hospital mu s t
t r ahvieslt or y, occupat ilouns,t ecro nitnavcotl vheinsetnotr.y and c
( 3) Records of i ndi vidual s accompanying or vi
exampl e tabl e 1: syPaatnide nbte Vri eti & ior e dRTefemrr dat | ea
coll ectionnbbr marsonashould be ci@OVEOt ed i n a
19 New Lifando€é&mededHiorseps t al care service pro
be registered on the MintiTsetrrmy Cafr eHdanlstth tand o)
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LoRTger m Car e | P eResloantneed Management I nf or ma;
(https:/ /1l tcpap.. mohw. gov.tw/ mol c/

(4) Enhance heal th monitoring for Jdndividual
| ndi vi damafl svevi tdhr rewpltanotybsyhmpsigowmead t o ent
better ensurTehomaetcioeanpta ntye algt lo.wi besasked pati e
show t hNatri onDalorHeal th I nsurance card.

(5) Those subject td ahltomeaheparlatrseentio miet omhiomg ars
all owed t o actcoo npasnpyi tpalts.ent s

(6) Those subject to homeha@alatrlanmomiet omhiomg ars
all owed ptaot i & hhsosstpi nal s. However, i ndi vidual s
guaraat home i sol ation wonhot hdei sfplrasyt ndoays yomp twohnos
sympt omst hdeeh#abt h megreageamdenapply to the | oca
aut hority fRauded droyvHhaidn gclC®d Daxntds f i | | I n a
iVi si t atdiudre oYatadoé efP2ndamidc Preventiodn Examina
(table 3). The application procedure i s shown
(7) |l ndi vi dual s accompanyiagf acre vmassikt i amgd patt |
suitable PP&ndatoklmddr vieiemleasnds hiyrgateory hygi ene,
etiqguette and soci.admdicdtadnco mggn (adhdliotoiren, hos
should properly plan the movements of individ
and di si mftdsogird cnegs .vi sit

(8) omdarceGwii tdled Clmeet r MAnagdment Measures at |
Il nstiiant iRemsspOC@¥lElP®td ndmedi oal facility staff
out sourced personnel) must wear appropriate P
t o wi sistolaati on roonpnherori nstheen ssihvoeu Icda rbee usnhiotwn |
wear the PPE before being allowed to enter.

The latest information can be found on the official website of the Taiwan Centers for

Disease Control (https://cdc.gov.tw/
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