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Affidavit for foreigner to know of the relevant work rules and regulations of the

Employment Service Act

AAKTERBAR KRB EMMARE B RRE T - 4o 0T RE 38 B d 8 F

I, employed in Taiwan in accordance with the relevant provisions of the Employment

Service Act of Taiwan (R.0.C. ). and I am aware of the following rules and regulations
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and willing to comply with:

ANEANTZRBAZ EBHETEERZHNIEAFBNE §ERREGEBFIIE T2 B
RERE  ABARIESROMEA ~I8MEARI N MBMAZBAE 30BN HEXEERIES
RZBEMRBEIRERE AALELEXBREREXMEERER G ¥ 2 RBEBUFFKRE
FELASARZFCT 0 EBP A H R 0 RAFHN T EREEN AF

After entering Taiwan, | should undergo a medical examination within 3 days after arrival, which
was arranged by the employer at a hospital designated by the Ministry of Health and Welfare. After
working in the country for 6 months, 18 months and 30 months, within 30 days before and after of
the above period, | accept the employer’s regular arrangement for a medical examination at a
designated hospital. If | refuse to accept the medical check-up or fail the health check, the
government of Taiwan will revoke my employment permit in accordance with the Law, and | will be
forced to leave the country, and can no longer work in Taiwan.

AAAETERBRREN /RN RAEASHZY LRI BEEXRFLH B EZ /5 -
BEREHTHECR E TR FL AR IAE > AR L2 A4TH 0 P % R B BT I
BT > AP A H B > RAFANF ERBEEN A -

During the period of my work in Taiwan, | can only engage in work categories approved by the
Ministry of Labor for employers recorded in the Labor Contract. If | illegally work for other
employers or engage in work other than approved, it is illegal, the Government will revoke my
employment permit, and | will be compelled to leave the country, and can no longer work in
Taiwan.

AALEFTERBREN /LM RAERA BRI BB EREIHEZTA - B A ERILIER
o P ERBEBFFBELEIESTT > BRSEE 0 AAFAN T ERBENIAE -

During the period of my work in Taiwan, | can not make an absent without leave for 3 consecutive
days and lose contact with my employer. If this provision is violated, the Government of Taiwan will
revoke my employment permit and force me to leave the country, and | can no longer work in
Taiwan.

FAARTABRIKRERER TR E TG AZID SR B EHIR e XA NS E
BEATH o AAEAR LHATA PERBEBERMEFRTIE  LBEILBEHT > NI RER
AT R > EEPLEE » REFBNTERBEN T -

| shall not commit illegal acts such as stealing or seize items or property in the workplace without
the consent of the employer, or intentionally destroy any properties of my employer. If | have
committed the above behaviors, the Government of Taiwan will pursue criminal offense and revoke
my employment permit. After the sentence is confirmed, | will be compelled to leave the country
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and no longer be allowed to work in Taiwan.

AALETERBIYE  ATHHEHVZ % BETURFERBSHAEL - RIEIEZH
ZHRFREREHK L EHF 2 Y PR I% - b 3 R B BUR R EBSE 37T BAKH ¥ RS
A8 BT #E3E
During my work in Taiwan, under any of the following circumstances, the employer may terminate
the contract of both parties without prior notice in accordance with the provisions of the Labor
Standards Law, Civil Law and also with the contract agreement;
(—HPEE -BEZRR BERFARAMCER 25T EHRETRAEANEBEEZITA
o
Acts of atrocity or major insult against my employer, family members, agent or
my co-workers.
(XA PR A2 T EERE » AR ER XK ESHFT 2F -
Those who have been sentenced to l1imited-term imprisonment or above are confirmed,
but have not been informed of the probation or have not been granted a fine.
(2)RRFHIZHR TR - BHERE -
Violating the labor contract or work rules, and the circumstances are serious
offense.
(MR BHEAKE - TE-RH A IHECREMADS KRNEAREEIRIE B ¥
ExBE O BRBEXARBES -
Intentionally damaging machinery, tools, raw materials, products or other
employer-owned items, or intentionally leaked out the employer’s technology and
business’ confidential matters, cause damage to the employer.
() FEEdegrr3a X1 BANETEL X -
being absent without leave for 3 consecutive days or 6 days in a month.

AALEFTERBIESE BEATHEHMZ—F > AATURYZRBESHEAEE - RiEx
PHOYRZABRAEHR LR R RHKLE > FTERBBUFFZERASIRE X - T SIKK
¥ ARFS kAR B AL T 3T
During the period of work in the Republic of China, If the employer committed such things as
follows | shall follow the Labor standards Law and Civil Law of the Republic of China, or the
contractual agreement to terminate the contract; After termination of contract The government of
the Republic of China may approve the transfer of employer, work or according to the relevant
provisions of the Employment Service Law
(RE-BEZRB - BERZAHNS T BREITRAERERZITAHSE
Employer employer’s families and employer’s agent committed atrocities or major
insul ts.
(DRI I HNFIRRAATIH KB RE IR EMEBHRE -
The work stipulated in the contract is harmful to my health, the employer is
notified to improve it but without effect
(2)RE-BERBAKFMMFIERALIRMERE HEAR X FIAFLEZHE  BEXRL
FEHEESE

Employer, employer’s agents or other workers who have a legal infectious disease,



and likely to be infected with workers who work together, and who seriously
endanger their health

(W) R ERRGEHZ A4 TAFRB > RPN F T RAELE L ;T -
Employer does not pay wages in accordance with the labor contract, or does not pay
fairly to workers who are paid on a piece basis.

(BREERF R[S LR BRABES I HBEZ Y -

Employer violates the Labor Law or the contract which is affecting worker rights.

s RAWBEREEAFERIERAALELE ETF I RAARFRERSZ T RBEERAAZ
GE BT MR EHEZEN > T @ 1955 TR FHRELREF IR RS
SMEF TR TS (BBAFPSRBERS AT ERBEHIASH AN ERFHRIPZ " S
BIAESEIHAL | PR F@eiR) REEZRME EMR S EP*)% (L& B IR 8y
PR T URERMELEEZ TS ReXEMEMMBAE - )

If the employer has illegally assigned me to work for another employer, assigned work
other than what is stipulated, or physical abuse , salary, property or other rights,
I can immediately file a complaint at 1955 Labor Consultation Complaint Hotline, or
Labor Consultation Service Centers at any local County or City (telephone number of
each consultation center, are detailed in "Regulations for Foreign Workers working
in Taiwan ; compiled by Workforce Development Agency, Ministry of Labor, Republic of
China. Or I can go to any local police agencies and other units for complaints. (After
the above units accepted the complaint, it will be kept confidential to protect the

working rights in Taiwan without causing any damage).
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Signature of Worker (Signature):

Worker ’ s Name in English:

Passport Number:
Year Month Day




